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The Mandate 


Students 


INTRODUCTION 


The 1963 North Carolina General Assembly pro- 
vided for the establishment of a Department of Com- 
munity Colleges which incorporated and transformed 
existing industrial education centers, community 
colleges and extension units into a comprehensive 
system of technical institutes and community colleges 
which today numbers 36 and 21 respectively, the pur- 
pose being to extend universal educational opportunity 
beyond the high school to any person 18 years old or 
older and whether a high school graduate or not. 
Therefore, the major effort of this educational enter- 
Prise is and has always been training for employment-- 
to meet the needs of those citizens who seek employment, 
or seek to be retrained for new jobs. Offerings of 
the technical institutes include occupational, voca- 
tional, technical general education and community ser- 
vice programs to prepare students for work in agricul- 
ture, business, health and industry. Additionally, 
community colleges offer a two-year academic senior 
college transfer program. 


During the past decade the open door of the Com- 
munity Colleges and Technical Institute System has pro- 
vided an increasingly important role in post-secondary 
education for new groups of students (women, veterans, 
inmates, minority ethnic groups, handicapped, low achie- 
vers, senior citizens, functional illiterates, and the 
flood of educationally deprived high risk students). 

For such thousands (more than half a million in North 
Carolina in 1977-78) they provide the primary and only 
resource for continuing education beyond high school. 
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Faculty Just so, increasing numbers of male and female 
skilled workers and a variety of other professionals 
are being trained, recruited, hired and/or promoted 
to fulfill non-traditional and in many cases new 
faculty and administrative positions as a strategy 
for working with these new groups of students. 


Governance Also, an increasing cadre of institutional trus- 
tees have been selected and appointed during this time 
to serve communities, institutions, and students 
through the design and execution of policies to imple- 
ment the general statutes. 


During this period, on the national scene, a num- 
ber of events occurred which were similarly related to 
expanding human rights and which stemmed mainly from 
philosophical tenets of the "Great Society". Two of 
these: Title VI of the Civil Rights Act of 1964 and 
Title IX of the Education Amendments Act of 1972 pro- 
vide further expanding educational opportunities and 
for overcoming effects of past segregation and discrimi- 
nation to these same groups of new students. 


Title VI requires the elimination of any legal 
barriers to participation and benefits based on race, 
color, or national origin: Whereas Title IX provides 
that: "No person...shall, on basis of sex, be excluded 
from participation in, be denied the benefits of, or 
be subjected to discrimination under any educational pro- 
gram or activity receiving federal financial assistance..." 


Enforcement Process In enforcing these titles on a statewide basis, the 
United States Department of Health, Education, and Wel- 
fare developed a document, Amended Criteria Specifying 
the ingredients of Acceptable Plans to Desegregate Systems 
of Public Higher Education. This CRITERIA document pro- 
vided specific guidelines to assist North Carolina and 
other states to develop a State Plan that would contain 
specific commitments related to various aspects, including 


student enrollment, governance, and faculty and staff 
employment of public systems of post-secondary education. 
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Students 


Governance 


Faculty 


POLICY 


Since the creation of the System in 1963, the 
institutions and agencies (governing boards, etc.) 
of the Community College System have never operated 
on a segregated basis. Each is "open door" to all 
students. 


The State Board of Education as well as each of 
the individual Boards of Trustees of the community 
colleges and technical institutes is a public agency 
Created by and operating under State Laws. Appointed 
and functioning under provisions of Chapter 115A (as 
amended), General Statutes of North Carolina, the 12 
member board of trustees for each institution is com- 
posed of 4 members selected by each of the local boards 
of education, each of the local boards of county commis- 
sioners, and by the Governor. Each trustee serves a 
term of 8 years such that the term of 1 member from each 
of the above 3 groups shall expire on June 30 of every 
other year. The State Board of Education has 11 members 
appointed by the Governor. The Lt. Governor and State 
Treasurerserve as Ex Officio members . 


Additionally, it is the policy (1978) of the State 
Board of Education that equal employment opportunity be 
extended to all applicants to prevent discriminatory 
practices. 


Since 1975 considerable resources, both human and 
economic have been expended at both the state and local 
level in order to take steps necessary to implement the 
“open door", however there has been limited funds 
available to apply toward meeting commitments of the 
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State Plan. If indeed, the statement of policy, 
the commitment of intent and the allocation of 
resources are essential ingredients to effectively 
bring about change, then a comparison of data for 
the period 1970-78 of selected characteristics 
(students, governance bodies, and employment prac- 
tices) should reflect the degree of change at both 
the state and local level. However, it is possible 
the lack of resources or one or both of the other 
ingredients is a direct measure of the degree to 
which changes have occurred. 


THE CHANGES 


Proposed Progress Comparison data should point up trends and 
patterns of change that indicate: 


1) Minority student skills are 
being upgraded. 


2) An increasing number of blacks, 
Indians and female students are 
being recruited, counseled, 
admitted and retrained at the 
institution. 


3) There is an increase in the num- 
ber of black, Indian, and white 
Students who enroll in non-tra- 
ditional programs, for example, 
more blacks in Allied Health and 
technical programs, or more women 
in construction programs. 


4) An increasing number of blacks, 
Indians and females are being 
recruited; hired and promoted to 
all positions. 


5) An increasing number of blacks, 
Indians and females are being 
appointed to administrative posi- 
tions. 


6) An increasing number of blacks, 
Indians and women are being 
appointed to boards of trustees, 
advisory commissions and committees. 


5 


The fundamental issue is whether or not the 
North Carolina System of Community Colleges pro- 
vides the wide range of educational programs, 
services and other mechanisms for advancement so 
that blacks, Indians, and women can benefit from 
opportunities either as students, employees, or as 
members of governing boards. The provision of edu- 
cational benefits and advancement is accepted and 
professed as the major function of the Community 
College System. The question is to what degree it 
is fulfilling the mission. 


Purpose 


Procedures 


THE STUDY 


The purpose of this document is to present a 
progress report of institution and State Department 
efforts toward the upgrading of minorities and women 
for the period 1970-78. 


This report is divided into (4) four sections. 
The first three sections are composed of items of 
data related to the three major areas of investiga- 
tion: 


- Governance Boards Membership 
- Faculty and Staff Employment 


. Students 


Attention is focused on categories and groupings 
by race and sex for the years 1970-78. (See figure 1) 
Data for years prior to 1975 was not available in some 
instances due to the fact that a centralized data bank 
has but recently been established in the State Office. 
All data treated is presented in table form, cumulated 
and compared via graphs. 


Finally, in section IV data is interpreted and 
summarized in light of changes to show progress or lack 
of progress. Conclusions described will provide a base 
upon which to reflect progress, re-evaluate efforts, 
and recommend future actions. 
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Board Membership 


A. Governing Boards 


1. State Board - Governor 
2. Local 8oards of Trustee 


B. Advisory Boards/Committees 


Each board/committee--[, 


Faculty and Staff 
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TOPICAL ORGANIZATION CF REPORT 


Figure 1 


SECTION I 


Governance 


Local Boards of 
Trustees 


Data for this section was obtained during 
September, 1978 from a survey questionnaire mailed 
to the Presidents of the 57 institutions. (See 
Appendix A) 


Presidents were requested to provide informa- 
tion on Board of Trustees membership composition 
including: Name, race and sex of each trustee mem- 
ber appointed since 1970, indicating the date of 
appointment and appointor. Response data was tabu- 
lated and summarized and is here presented in the 
form of statements, tables, graphs or figures. 


Tables 1 through 6 provide general comparison 
information of local Boards of Trustees, indicating 
a breakdown of appointments made by the Governor, 
local Boards of Education and by local Boards of 
Commissioners on the basis of race and sex, whereas 
figures 2 through 9 present this same comparison 
data in a variety of simple bar and pie charts. As 
indicated, a total of 718 trustees were appointed to 
local boards of trustees, of these numbers 596 were 
male and 122 were female. Also, 636 were white, 75 
were black and 7 were Indian or some other minority 
race. The governor appointed a total of 277 trustees 
of whom 248 or 89% were white and 208 or 75% were 
male Local Boards of Education appointed 225 
trustees of whom 192 or 85% were white and 193 or 86% 
were male. County Commissioners appointed 216 trustees 
of whom 90% were white males. 


A comparison of the later years with the 
earlier one of the period indicate a Slight in- 
crease in the percentage of trustees. 


Table 1 Total Appointments for Local Boards of Trustees 
for Period 1970-1978 
Governor 277 
Board of Education 225 


County Commissioners 216 


Total 718 


Table 2 Comparison of Total Appointments to Local Boards 
of Trustees by Appointors 1970-1978 


Board Community 
of Education Colleges 


Total composition of Local Boards of Trustees for the period 
1974-1977 by race and sex 


R MALE WH TNDTAN_ 
YEAR MALE FEMALE WHITE SCBA ——S—=STNDI 
1974 627 55 625 53 4 
1975 615 69 623 56 5 
1976 610 74 623 56 5 
1977 578 71 593 51 5 
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Table 3 Total Number of Boards of Trustees Appointed 
by Race and Sex 1970-1978 


Sub-totals 
Totals 718 18 
Table 4 The Number of Governor Appointments to Boards 


of Trustees by Race and Sex 1970-1978 


Race rel ee eed 


Indian_|Black Totals 
2 9 
70 
Z 
48 


0 0 
] 10 
0 ] 
J 
0 
] 
0 
] 
0 
q 


Sub-totals 208 69 


Totals (abe ih 


1] 


Table 5 


Table 6 


Sub-totals 


The Number of Trustees Appointed by Local 
Boards of Education by Race and Sex 1970-1978 


aes Re 
Totals 


Year Black 


1970 
197] 
1972 
1973 
1974 
1975 
1976 
1977 
1978 


White 


— 
AO SINN OS P— 


9 (ea) (en) (es) fen} Ke Nee i} (5) 
NINN OOO RS 


ine) 


Totals (44s) 225 


The Number of Trustees Appointed by County 
Commissioners by Race and Sex 1970-1978 


Race Pee ee ee 
Indian | Black | White | Totals 
0 0 13 0 
] 6 42 4 
0 0 5 0 
0 3 44 4 
0 ] 5 0 
0 0 35 5 
] ] 4 ] 

1 7 6 
0 0 ] 
Sub-totals 2 8 2 


Totals 216 216 
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COMMUNITY COLLEGE TRUSTEES APPOINTED BY: 


Local Boards County 
Governor of Education Commissioners 
I%-I. I%-I. I%-l. 


DO wHite 
(C7 INDIAN 


[1] Btacx BY RACE 
(Cumulative 1970-1978) 


Figure 2 
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COMMUNITY COLLEGE TRUSTEES APPOINTED BY: 


Local Boards County 
Governor of Education — Commissioners 
M. M. 
86% 90% 
[J Mave 
(J FEMALE 
BY SEX 


(Cumulative 1970-1978) 


Figure 3 
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COMMUNITY COLLEGE TRUSTEES APPOINTED BY: 


Local Boards 
Governor of Education 


(J WHITE MALE 
DD WHite FEMALE 


[J INDIAN MALE BY RACE & SEX 


[] BLACK MALE 


LJ Back FEMALE (Cumulative 1970-1978) 


Figure 4 
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Figure 5 
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TRUSTEES APPOINTED BY: 
GOVERNOR 


EES INDIAN MALE 
BSJ BLACK MALE 
BLACK FEMALE 
BB WHITE MALE 
WHITE FEMALE 


Figure 6 
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TRUSTEES APPOINTED BY: 
LOCAL BOARDS OF EDUCATION 


Number 


EESINDIAN MALE 
BLACK MALE 
[3] BLACK FEMALE 
2 WHITE MALE 
WHITE FEMALE 


Figure 7 
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TRUSTEES APPOINTED BY: 
COUNTY COMMISSIONERS 


ES] INDIAN MALE 
DY BLACK MALE 
£::] BLACK FEMALE 
BEE WHITE MALE 
WHITE FEMALE 


Figure 8 
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State Board 


of Education 


Table 7 


When examining the composition and appointment 
patterns of the State Board of Education, a similar 
pictures emerges. Of the 14 members appointed to 
the State Board of Education since 1970, two were 
white females while 4 were black or Indian. Tables 
7, 8 and 9 indicate that 57% of the State Board of 
Education appointments have been white males. 


Number of Appointments to N.C. State Board of 
Education by Sex 


Year Male Female 


1970 
1971 
1972 
1973 
1974 
1975 
1976 
1977 
1978 
Sub-totals l 


Total 14 


ono-oft-—oO°o 
moemo°o°o ——co°0o 


ine) 


State Board of Education Composition for the period 
1970-1978 by Race and Sex. 


20 


R 
1970 im 2 2 ] 
1971 V2 Z 12 2 
1972 12 3 13 2 
1973 14 4 14 3 
1974 12 2 1] 2 
1975 i 2 1] 2 
1976 11 2 10 2 
1977 17 2 15 3 
1978 12 ] 10 2 
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Table 8 Number of N.C. State Board of Education Appointments 
by Race 


Indian White 


o-OoO0o0o——c0Oo 
ONO OW—OO 


Totals 14 


Table 9 Number of Appointments to N.C. State Board of Education 
by Race and Sex 


emale ale emate Male emale | Male 
Indian Indian | Black | Black | White | White 


Totals 


lexfekoewoekokoekoekeak@) 
oOOO0O0O—0C00 
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APPOINTMENTS TO 
N.C. STATE BOARD OF EDUCATION 


1970 1971 7 I972 i973 1974 "1975 1976 977 1978 


a ry +++ 
KEK 


KEK 


Be 
K 


COINDIAN FEMALE 
ESINDIAN MALE 


COBLACK FEMALE 
KSBLACK MALE 


ZAWHITE FEMALE 
GBWHITE MALE 


Figure 9 
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Advisory Bodies 


Table 10 


Appointees 96 
Totals 


From data available it appears that the pattern of 
appointments to commissions, committees and councils is 
similar to other appointive patterns with respect to 
governance bodies of the Community College System: Data 
for this section was available only for 1977-1978. It 
was collected from a number of sources including records 
from the State Presidents Office, Office of Program 
Improvement, and from a similar report compiled earlier 
this year. (July 1, 1978, See Appendix B) 


Table 10 indicates that from a total number 116 per- 
sons appointed during 1977-78, 106 or 91% were white and 
96 or 83% were male. In general, blacks and females are 
meagerly represented on appointed advisory commissions; 
committees and/or councils. 


Comparison of Total 116 Appointees to Advisory 
Bodies by Race and Sex for 1977-78 


f Race and Sex 
Male Female Male Female 


Black Black White White 


Race 


Black White 


Sex 


Male Female 


VW 


a 


Table 11 together with Figure 10 point up the 
percentage comparison of Advisory Agencies appointees 
by agency, race and sex. The indication is that white 
males predominate: They are selected most often for 
membership in all agencies considered. Five of the 
twelve Advisory Agencies have only white male members 
Although two others have white males and females, 
there are no black members, in fact blacks are repre- 
sented on less than 50% of the agencies. 


Table 11] Comparison of Total Appointments to Statewide 
Advisory Agencies by Agency, Sex, and Race for 1977-78 


Advisory Council 
Accreditation 
Hospitality 
Alcohol 

Program Imprv. 
Joint Advisory 
Liaison 

Joint Business 
Joint col. irs. 
Nursing 
Articulation 
Due Process 


Sub-Totals 10 106 96 20 
Totals 116 116 


O—-DOOCDONON—f 
OH]WOONMOWONNMD 


APPOINTMENTS TO 
COMMISSIONS, COMMITTEES, AND COUNCILS 
FOR 1977-78 


[] White Mate 
C_] White Female 
C_1Black Male 
C_] BlackFemale 


Figure 10 
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SECTION II 


Employment Elements 


Faculty and Staff 
Composition 


Section II of this report deals with the employ- 
ment patterns of the Department of Community Colleges 
for a five year period 1974-1978, as well as the fifty- 
seven (57) Community Colleges and Technical Institutes 
for a three year period 1976-1978. The data identify 
employees by race, sex, organization and salary grade, 
and in some instances roles. 


Elements considered in the employment patterns 
are: 


. New positions established and 
staffed 
. Established positions staffed 
during or since 1975 
. Turnover 
. Promotions 
. Demotions 
- Terminations 
. Lateral moves 
. Others 


The Controller's Office, Division of Personnel, 
supplied the data for the analysis of the Department 
of Community Colleges. Also the Controller's Office 
Division of Management Information Systems supplied, 
via OCR reports, data for the analysis of the fifty- 
seven (57) Community Colleges and Technical Institutes. 
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State Level 


Established 
ositions 


Table 12 


Tables 12 and 13 provide general data from 1974 
to 1978 by race, sex and status (professional plus clerical 
and others) of all state office employees. Table 14 provides 
a composite review of all employees, both professional and 
clerical and other by race, sex and year. Table 15 through 
44 identify all employees by race, sex and salary grade. 


New Professional Positions Established and Staffed by Sex 
and Race for 1974-1978 at the Department of Community Colleges 


Male Female Grand 
ear ota ota otals 
1974 = ] - - ] - ] - - ] 2 
1975" 2 ] ae 2 - ] - ~ ] 3 
1976. == - - ~ - - ji - - ] ] 
17/7 =— = = - - = - - - 
a 7. 38 - 2 - 2 40 


Totals 2 39 aT 5 5 46 


Of the 46 professional positions established as shown 
in table 12 during this five year period, 39 were staffed 
with white males and 2 were staffed with black males. The 
other 5 positions were staffed with females, there were 32 
vacancies during this period. 


Figures 11 and 12, pages 28 and 30 indicate percen- 
tage comparison of black and white in both professional and 
clerical status in the Department of Community Colleges. 
Figure 13, page 31 indicates percentage comparisons of both. 
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Dept. of C.C. STAFF REVIEW 
by Race & Sex 
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Figure 11] 


28 


Table 13 


Table 14 


+ 


Table 13 identifies the number of new clerical 
and other positions established and staffed for the 
period 1974-1978 by race and sex. 


New Clerical and Other Positions Established and Staffed 
By Race and Sex at the Department of Community Colleges 
for 1974-1978 


1ale emaie 


New Professional, Clerical and Other Positions Established 
and Staffed by Race and Sex at the Department of Community 


Colleges for 1974-1978 


Male Female 
ear ota ota rand fotal 
1974 - 1 - - ] aA) —-eoe FI ] 
197Se2r>Sr= 3 =. Ses ] 3 
976i === ] eal a, ae aS 5 
1977 - - - - - - - - = = - 
NO78h Huss sa 37 - 13 - - 13 50 


Of the 62 positions established, as shown above, 
39 were staffed with white males and 19 were staffed 
with white females. The other 4 staffed positions were 
3 black males and 1 black female. There were 13 vacan- 
cies during this period. 
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Figure 13 
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Employee Organization 
Salary Grade 


Professional 


State Office, 1974 


State Office, 1975 


State Office, 1976 


Tables 15 through 44, pages 36-50 identify by organi- 
zation (Division) the race, sex and salary grade of all 
employees for a five year period, 1974-1978. 


An analysis of the 1974 State Office summary in 
table 20, page 38, among other things, indicates that there 
were 64 professional positions (grades 65 - Flat Rate). 
Of that number 51 or 79.7% were white males, 2 or 3.1% were 
black females and 11 or 17.2% were white females. A review 
of the Clerical Category (grades 50-64) indicated there were 
65 positions. Of that number 6] or 93.8% were white females, 
3 or 4.6% were black females and 1 or 1.5% was a white male. 
The total number of employees was 129. 


An examination of the 1975 State Office System summary 
in table 26, page 41, among other things indicates that 
there were 69 professional positions. Of that number 55 or 
79.7% were white males, 2 or 2.9% were black males, 12 or 
17.4% were white females. A review of the clerical category 
indicated that there were 74 positions. Of that number 69 
Or 93.2% were white females, 3 or 4.1% are black females and 
2 or 2.7% are white males. The total number of employees 
was 143. 


A breakdown of the 1976 State Office summary in table 
32, page 44, among other things, specifies that there were 
63 professional positions. Of that number 44 or 69.8% were 
white males, 2 or 3.2% were black males, 2 or 3.2% are 
black females, 14 or 22.2% were white females and 1 or 1.6% 
was an Indian male. An inspection of the Clerical Category 
revealed that there were 75 positions. Of that number 61 
or 81.3% were white females, 1 or 1.3% was a black male 
and 7 or 1.3% was listed as "Other". The total number of 
employees was 138. 
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State Office, 1977 


State Office, 1978 


A study of the 1977 Office summary reveals in 
table 38, page 47 that there were 66 professional posi- 
tions. Of that number 47 or 71.2% were white males, 

2 or 3% were black males, 3 or 3% were black females, 
14 or 21.2% were white females and 1 or 1.5% was an 
Indian male. An analysis of the Clerical Category in- 
dicated that there were 57 positions. Of that number 
52 or 91.2% are white females, 3 or 5.3% were black 
females and 2 or 3.5% were white males. The total num- 
ber of employees was 123. 


An inspection of the 1978 Office Summary in table 
44, page 50, points up, among other things, that there 
were 105 professional positions. Of that number 82 or 
75.9% were white males, 2 or 1.9% were black males, 2 or 
2.8% were black females, 20 or 18.5% were white females 
and 1 or .9% was an Indian male. 
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HIGHLIGHTS 


Five Year Summary 
For The Department 
Of Community Colleges 


Black Males 


Indian Males 


White Males 


Black Females 


Based on the five year data base the following 
trends, among other things, are indicated: 


The number of black males (2) has remained con- 
stant and that their percentage relative to the total 
workforce percentage declined from 1975 to 1978. There 


were no males employed in 1974. 


The number of Indian males (1) has remained con- 
stant and that their percentage relative to the total 
workforce percentage declined from 1975 to 1978. There 


were no Indian males or females employed in 1974 or 1975. 


The number of white males has increased greatly in 
professional positions. In 1974 there were 51 white 
males employed in professional postitions. In 1978 there 
were 82 white males employed in professional positions. 
It should be noted that 37 areas coordinators who were 
already employed in the Department of Community Colleges 
in July, 1978 were white males. 


The number of black females has not increased 
Significantly from 5 in 1974 to 6 in 1978. Two of 
the 5 were in professional positions in 1974 and 3 
were in clerical others. In 1978 there are 3 black 
females who are in professional positions and 3 who 
are in clerical positions. 


34 


White Females 


The number of white females has increased greatly 
since 1974 in both professional and clerical others categories. 
In 1974 there were 11 white females employed in professional 
positions and 61 in clerical positions. In 1978 there were 
20 white females employed in professional positions and 70 
in clerical positions. 
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Table 15 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1974 
OFFICE OF THE PRESIDENT 


Totals 


Table 16 
DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1974 
INSTITUTIONAL SERVICES 


| wale | Femate | Grand 


S88 pepe tte bee Total 
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Table 17 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1974 


PLANNING & POLICY 


Salary Ee ee ed 
Grade [OT WT TP Oy oe rey Wy TY] Oy Tor | Total 
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Totals 


Table 18 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1974 
Tuo RVICE 
Salary | = Male =| = Female 


Grade [STW Toy tot [BTW] Ty OT fot | 
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Table 19 Table 20 


DEPT. OF COMMUNITY COLLEGES BY DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE DIVISION, RACE, SEX AND SALARY GRADE 


1974 1974 
EDUCATIONAL PROGRAMS STATE OFFICE SUMMARY 
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Table 21 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACH, SEX AND SALARY GRADE 


1975 
OFFICE OF THE PRESIDENT 


kenel Vi med eee eee 
; By WT Ty OT Tot fT BT WITT] OT fot | Total 


Totals 


Table 22 
DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


s 1975 
INSTITUTIONAL SERVICES 


A eee eee cae 


Grade [BTW ITT OT Tot [BT WT TT OT tot | 


| 69 | 
70 


™~ 
a 


™~w 
joe) 


~ ~ SIN IN IN 
wo ™w > jw [hy |— 


Grand 
Total 
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Table 23 
DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1975 


PLANNING & POLICY 
Grade [UT WT TT Oy tot fey wy Ty Oy tot | Tota 
Oe BE EE ES a LS OS ee ee 


Totals 


DIVISION, 


Table 24 
DEPT. OF COMMUNITY COLLEGES BY 


RACE, 


SEX AND SALARY GRADE 


1975 
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Table 25 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1975 


EDUCATIONAL PROGRAMS 


iano oe eed Be os 


Totals 


Table 26 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, oe AND SALARY GRADE 
; 975 


SUMMARY 


ag) SSeS ase ee eee, eee) 
Grade [BTW TTT Oy Tot [BI Wi Ty OT Tot | Total 
ae a ee a Ee ee ee es 
Se EE Pe Ee Ee 
rth viel lf al ad dlp ae cle ea a 
CE Re eS ee Pe 
cr ee brs lent el ae i 
OE Pe aR ye PP 
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Table 27 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 


OFFICE OF THE PRESIDENT 
ae sme alee elev romle | 
STW 0 BTW 0 


aes 


Table 28 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 
INSTITUTIONAL SERVICES 


FF ia a a ee a 
Grade [BTW TT] Oy Tot [BT WI Ty) OT Tot | Total 
Ce eae le Ee Sh i A RR ee 
Ee Ee TS ea Ea CAE) A 
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Totals 


* Vacancy 
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Table 29 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 
PLANNING & POLICY 


Table 30 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 


STUDENT SERVICES 


Grade [BTW TE TOT fot {BI Wi 1] Of fot | Total 
fee. Leela el cee sel ea ea 
je eee ee ee al oe 
We aoa DP Ec 
Ger Dead sad aI ore 
oars lit [ade een 
War oa Ca Pad eds eT) 
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Tso tft fea shot J Leo 
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Table 3] 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 
EDUCATIONAL PROGRAMS 


Totals 


Table 32 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1976 


Salary grand! 
Ey a ee ee Total 

dl toe AA Eada aoa 
isa Fa 6K Fea Va dF ba, BE se 
EB Sd ae LN | FP Be 
i ae a ee Sal ew 


BIA ae ie 
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Table 33 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1977 


OFFICE OF THE PRESIDENT 
Male 


Totals 


Table 34 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


077 
INSTITUTIONAL SERVICES 
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Table 35 Table 36 


DEPT. OF COMMUNITY COLLEGES BY DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE DIVISION, RACE, SEX AND SALARY GRADE 
1977 1977 
PLANNING & POLICY STUDENT SERVICES 
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Table 37 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1977 
EDUCATIONAL PROGRAMS 


Table 38 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1977 
SUMMARY 
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Table 39 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1978 
OFFICE OF THE PRESIDENT 


eee ie ties tes ele 
(Sod ean Eel lain Ea Fa pl be Ih ea 
tt 


Totals 


Table 40 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1978 
INSTITUTIONAL SERVICE 


ak 
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Table 41 Table 42 


DEPT. OF COMMUNITY COLLEGES BY DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE DIVISION, RACE, SEX AND SALARY GRADE 
1978 ; 1978 
PLANNING & POLICY STUDENT SERVICES 


salary | 4. Mates Va i -Fenate Fo | 
Grade 


Grand 
ee eee 


Se en eee 
Grade 


are Sisieiice aor a Se al 
ines ek aha te ter bce ted rt os ed Seas ed 
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Totals Totals 
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Table 43 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1978 
EDUCATIONAL PROGRAMS 


Table 44 


DEPT. OF COMMUNITY COLLEGES BY 
DIVISION, RACE, SEX AND SALARY GRADE 


1978 
STATE OFFICE SUMMARY 


Table 45° 


Professional Promotions in the Department of Community Colleges 


by Race & Sex 


Race/Sex 1975 1976 21977 3978 
BM 0 0 0 1 
WM 10 0 0 2 
Bar 2 0 0 0 
WF 0 2 0 6 
IM 0 0 0 1 
be 0 0 0 0 

Total 12 2 0 9 


As indicated in the above table in 1975 there 
were twelve professional promotions in the Department 
of Community Colleges, ten or 83.3% were white 
males and two or 16.6% were black females. Whereas 
in 1976 only two white female professional promotions 
were made and no promotions made in 1977. In 1978 
of the nine promotions made 1 or 11.1% was for black 
males; two or 22.2% were for white males; six or 66.6% 
were for white females and one or 11.1% was for Indian 
a (See Figure 14, page 53 for percentage compari- 
son. 
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Table 46 


Clerical Promotions in the Department of Community Colleges 


by Race & Sex 


Race/Sex 1975 ‘1976. “1977-1978 
BM 0 0 0 0 
WM 0 0 1 0 
Bir 0 2 3) ] 
WF 17 2 5 2 
IM 0 0 0 0 
IGF 0 0 0 0 
Totals 17 4 9 3 


As indicated in the above Table No. 
in 1975 there were seventeen clerical promotions 
in the Department of Community Colleges, all of which 
were white females. Whereas in 1976, there were 
four promotions, two or 50% were black females and the 
other two or 50% were white females. In 1977 there 
were nine promotions. Of the nine promotions in 1977, 
one or 1.11% was a white male, three or 33.3% were 
black females and five or 55.6% were white females. 
In 1978, there were three promotions. Of the three 
promotions, one or 33.3% was a black female and 2% 
or 66.6% were white females. (See Figure 14, page 53 
for percentage comparisons. ) 
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Dept. of C.C.. PROMOTIONS 
by Race & Sex 
76 


Figure 14 
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Table 47 


Terminations of the Department of Community Colleges by Race, 


Sex & Salar 


BF 2 (53) (56) 1. (53) 0 

WM 1 (85) 2 (80) (80) 3 (FR) (76) (71) 

Others 10 (68) (70). 6 3(56) 7 3(53) (59) 
2(53) 6(56) (53) (61) (74) -2(56) (78) 

USCA 1h SRR SMEWEBS: not nen Til ee 

Totals 13 9 10 


The data contained in the above Table No. 
indicates the number of terminations for a three year 
period. There are no records of why the terminations 
were made. 


Table 48 _ . ; . | 
~ Demotions in the Department of Community Colleges by Race, 


Sex & Salar 2 
Race/Sex 1976 1977 19 


WF 1 (68-67) 1 (59-56) 2 (56-53) 
(63-61) 
en lee ee Dee pire ee 
Totals ] ] 2 


The data contained in the above Table No. 
indicates the number of demotions for the three year 
period. There are no records of why the demotions 
were made. 
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Table 49 
- Lateral Transfers in the Department of Community Colleges by 


Race, Sex & Salary Grade 1976-1978 


Race/Sex 1976 1977 1978 

Bak 0 0 1 (53) 

WF 4 (56) 2 (56) 2 (50) (61) 
Totals 4 2 3 


The data contained in the above Table No. 
indicates the number of transfer for the three 
year period. There are no records of why the 
transfers were requested. 


Figure 15 displays a list of employee ter- 
minations, demotions and lateral. transfers by 
race, sex and salary grades for 1976, 1977 and 
1978; 


no 


Dept. of C.C._ Race,Sex & Grade 
TERMINATIONS 


i978 


| (53) 


(FR) 


WM | (85) fa 2 (80) 3 (76) (71) 
2(53) | (68) | (53) 1 (61) 3(53) 7) 1159 
WF lO 6 (56) 1 (70) 6 3(56) | (74) i 2 (56) nes 
Se ee 
DE MOTIONS 
WF | (68-67) hats sts oenc) 2 Coen 
LATERAL TRANSFERS 
BF 
WE 


Figure 15 
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LOCAL LEVEL 


Tables 50 through 53, pages 58 through 63 provide 
total system summaries for the 57 Community Colleges and 
Technical Institutes (Local level), by race, sex and 
categories of new employees hired each year. Tables 54 
through 57, pages 64 - 68 indicate total system summaries 
for the local level, by race, sex and categories including 
new employees. The final tables 58 through 67, pages 
indicate turnovers (promotions, retirements, resignations 
and dismissals) by race, sex and categories. 


Whereas data in this section (Local Level) is com- 
parable to that of the State Level section of the report, 
it has been collected, analyzed, and treated so as to 
compare employee practices by role title groupings rather 
than grade level groupings. 
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Local Figure 16 page 59 together with table 50 represents 

New _ a three-year system composite of new positions established 

and staffed with Executive, Faculty, and "Other Professionals", 
by Race and Sex. ; . 


Table 50 Total System Summary of New Employees (Executive/Faculty/ 
Other Professionals) employed during or since 1975, by 
Race and Sex 1976-1978 


Race/Sex 976 1977 1978 
Black Male 27 26 22 
White Male 348 261 229 
Black Female 32 38 36 
White Female 247 227 234 
Indian Male 1 0 3 
Indian Female ] J 2 
Other 4 4 ] 

Totals 660 557 527 


The above data indicates that blacks represented 
8.9% of the total new employees in 1976 and 11.5% in 
1977. In 1978, blacks represented 11%. 


Whites accounted for 89.7% of new employees in 1976 - 
and 87.7% in 1977. In 1978, whites accounted for. 87.9% 
of the total new employees. 


Indians represented .2% of the total new employees 
in 1976, 1977 and 1978. 


The data reveals a noticeable percentage increase 
in the number of blacks employed as new employees within 
the system. The highest percentage gain was in 1977 when 
blacks represented 11.5% of all employees hired during 
1975-1976. 
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SYSTEM SUMMARY PERCENTAGE COMPARISON 


EMPLOYEES BY RACE & SEX 
NEW EMPLOYEES 


i976 iIS77 i978 


Figure 16 
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Table 5] 


Figure 17, page 61 together with table 51 indicate 
a three-year system summary of new positions by race and 


System Summary of New Executive Employees by Race and Sex 


1976-1978 

Race/Sex 1976 977 978 
Black Male 8 2 2 
White Male 43 We 19 
Black Female ] ] ] 
White Female 12 6 1] 
Indian Male 0 0 ] 
Indian Female 0 0 ] 
Other 0 0 0 
Totals 64 26 34 

As indicated in table sixty-four new employees 


were hired in 1976. Of that number, 8 or 12.5% were black 
males, as compared to 43 or 67.2% who were white males. 
Black females totaled 1 or 1.6% as compared to 12 or 18.6% 
for white females. 


In 1977, twenty-six new employees were hired. Of 
that number, 2 or 7.7% were black males, and 17 or 65.4% 
were white males. Further analysis indicates that black 
females totaled 1 or 3.8% as compared to 6 or 23.1% white 
females. 


During 1978, thirty-four new employees were hired. 
Two or 5.9% were black males and 19 or 55.9% were white 
males. Black females again totaled 1 or 2.9% as compared 
to 11 or 32.4% who were white females. 


60 


i976 


SYSTEM SUMMARY PERCENTAGE COMPARISON 
OF NEW EMPLOYEES BY RACE & SEX 
EXECUTIVE, ADMINISTRATIVE, MANAGERIAL 


B.F. 
3.8 


IS77 


Figure 17 
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Table 52 


Table 52 indicates a three-year system summary 
of new positions by race and sex in the faculty category. 


System Summary of New Faculty Employees by Race and Sex 


1976-1978 

Race/Sex 1976 1977 1978 
Black Male 8 17 9 
White Male 258 211 18] 
Black Female 2) 26 25 
White Female 201 183 182 
Indian Male 0 0 ] 
Indian Female 0 0 ] 
Other 3 3 0 

Totals 49] 440 399 


A review of the data contained in table 52 indicates 
that of the 491 new (Faculty) employees in 1976, eight or 
1.6% were black males and 258 or 52.5% were white males. 

A further analysis indicates that black females represented 
21 or 4.3% as compared to white females who numbered 201 or 
40.9% of new faculty employees. 


In 1977, there were 440 new Faculty employees. Of 
that number, 17 or 3.8% were black males and 211 or 47.9% 
were white males. Black females constituted 26 or 5.9% of 
the faculty workforce as compared to white females who were 
183 or 41.6% of new employees in this category. 


In 1978, there were 399 new employees. Of that num- 
ber, nine or 2.3% were black males and 18] or 45.4% were 
white males. Black females represented 25 or 6.3% and white 
females represented 182 or 45.6% of new employees. 
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Table 53 


Table 53 provides the number of new employees in 
the "Other Professionals" category of occupations for the 
57 community colleges and technical institutes (system 
summary) by race and sex for 1976-1978. 


System Summary of New "Other Professionals" Employed by 
Race and Sex 1976-1978 


Race/Sex 1976 1977 1978 
Black Male au 7 11 
White Male 47 33 29 
Black Female 10 1 10 
White Female 34 38 4] 
Indian Male ] 0 ] 
Indian Female ] ] ] 
Other ] ] ] 


Totals 105 9] 94 


Analysis of the above data by Race indicates no in- 
creasing or decreasing trend in the percentage of new em- 
ployees in the "Other Professionals" occupation within 
the 57 community colleges and technical institutes for 
the three-year period, 1976-1978. By sex, the white 
female exhibits an 11.2% increase in new employment over 
the three year period. 


The black percentage representation in this occupa- 
tional category was 20.1% for 1976, 19.7% for 1977, and 
22.3% for 1978.. The white percentage representation is 
77.2%, 78.1%, and 74.4% respectively. Indian percentage 
representation was 1.8%, 1.1%, and 2.2% respectively for 
1976-1978. 
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Local 


Table 54 


Figure 18, page 65 together with table 54 indicate 
a three-year summary of employees (1976-1978) for the 57 
Community Colleges and Technical Institutes (total system) 
by race and sex in three categories (Executive/Faculty/ 
Other Professionals). 


Total System Summary of Employees (Executive/Faculty/Other 
Professionals) by Race amd Sex 1976-1978 


Race/Sex 1976 % 1976 1977 % 1977 1978 % 1978 
a NT N98 1978 
Black Male 154 3.6 151 3.4 165 356 


White Male 2,587 60.1 2,625 59.1 2,604 57.6 

Black Female 164 3.8 137 AZ 212 4.7 

White Female 1,352 31.4 1,440 324 290 32.9 

Indian Male 14 3 8 -2 10 we 

Indian Female 5 a 5 at 1 ve 

Others 26 .6 27 .6 32 aa | , 
Totals 4,302 4,443 4,524 


A percentage analysis of the above data indicates that 
blacks represented 7.4% of the total workforce in 1976 and 
7.6% in 1977. In 1978, blacks represented 8.3% of the work- 
force. 


Indian representation was .4%, .3% and .2% respectively 
for 1976-1978. 


Whites represented 91.5% of the workforce in 1976 and 
1977 and 90.5% in 1978. 
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SYSTEM SUMMARY PERCENTAGE COMPARISON 


FOR ALL CATAGORIES 
BY RACE & SEX 


i976 IS77 I978 


Figure 18 
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Table 55 reveals a three-year system Summary by 
race, and sex in the Executive category. 


Table 55 System Summary of Employees (Executive Category), by Race 
and Sex 1976-1978 


Race/Sex__1976_ % 1976 1977 % 1977 1978 % 1978 
EN NSIT NDIS he N98 
Black Male 43 Deo 45 5.8 45 oo 


White Male 566 Ths 606 78.0 567 74.2 

Black Female 10 ibst! in iL .G! 16 22 

White Female 97 13.4 107 WSiot/ 27, 16.6 

Indian Male 7 1.0 6 8 7 a) 

Indian Female 1 mul 0 0 0 0 

Others ] ai 2 a8. 2 BS 
Totals 725 777 764 


A percentage analysis of the Executive category re- 
veals that blacks represented 7.3% of the Executives in 
1976 and 7.2% in 1977. In 1978 blacks comprised 8% of 
the workforce. 


Indians composed 1.1% in 1976 and 1977. In 1978 
1.2% of the workforce was Indian. 


Whites represented 91.5% of the workforce in 1976, 
91.7% in 1977, and 90.8% in 1978. 
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Table 56 


Table 56 indicates a three-year system summary 
by race and sex in the faculty category. 


System Summary of Faculty Employees by Race and Sex 1976-78 
Race/Sex 1976 % 1976 1977 % 1977 1978 % 1978 


Black Male SO ZO 55 1.8 63) 2.0 
White Male PATA) bse 1,756 56.9 1,780 56.9 
Black Female 1 2Zee ol 138 8394.5 149 «4.8 
White Female 1,038 34.6 ISI siha4 el 04am aaS 
Indian Male 6 Ee. ] .03 ] .03 
Indian Female 3 ] 2 .06 5 mS 
Others 23 8 20 .6 24 8 
Totals 2,997 3,084 3,126 


A percentage analysis of the above data reveals that 
blacks represented 6.1% of the faculty in 1976 and 6.3% in 
1977. In 1978 blacks represented 6.8% of the faculty. 


Indians represented less than 1% for this same period. 


Whites constituted 92.9% of the faculty in 1976, 93% 
in 1977, 92.2% in 1978. 
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Table 57 identifies a three-year system summary by 
race and sex in the other professional category. 


Table 57 System Summary of Professional Employees (other than Executive 
or Faculty) by Race and Sex 1976-1978 
Race/Sex 1976 % 1976 1977. = =% 1977 1978 % 1978 
Black Male 52 9.0 51 8.8 57 9.0 
White Male 275 47.4 263 45.2 257 40.6 
Black Female 32 55 38 6.5 47 7.4 
White Female 217 37-54, 221 38.0 257, 40.9 
Indian Male ] ne. ] mi 2 Ae) 
Indian Female 1 2 3 ate 5 8 
Others 2 23 5 9 6 9 
Totals 580 582 633 


A review of the above data in table 57 by percentage 
indicates that blacks represented 14.5% of the other pro- 
fessionals in 1976 and 15.3% in 1977. In 1978 blacks com- 
prised 16.4% of the personnel in this category. 


Indians comprised less than 1% in 1976 and 1977; how- 
ever, they represented 1.1% in 1978. 


Whites represented 84.8% in 1976, 83.2% in 1977, and 
81.5% in 1978. 


68 


Table 58 Total Promotions in the N.C. Community College System 


by Race and Sex 1976-1978 


Race/Sex 1976 % 1976 1977 % 1977 1978 % 1978 
Black Male 3 3.9 7 5.9 8 6.5 
White Male a 6.0 62 52.5 68° 55.3 
Black Female 6 7.8 5 AL Te Sie 7, 
White Female 21 Chess aay 37.3 40 32.5 
Indian Male 0 0 0 
Indian Female 0 0 0 

Totals TZ. 118 123 


As indicated in the above table, there were 77 pro- 
motions made in 1976. Of the 77 promotions 9 or 11.7% 
were black and 68 or 88.3% were white. In 1977 with 118 
promotions, 12 or 10.2% were black and 89.9% were white. 
During 1978 there were 123 promotions. Of these promo- 
tions, 15 or 12.2% were black and 108 or 87.8% were white. 


The total percentage of promotions for blacks during 
1976-1978 were: 11%, 10.2% and 12.2% respectively com- 
pared to whites who percentage of promotions for the same 
time period were: 88.3%, 89.8% and 87.8%. 
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Table 59 


Table 60 


Executive Promotions in the N.C. Community College System 
by Race and Sex 1976-1978 


wrRace7sex 19/6 % 1976. 19/0 21977. 1978) 21976 


Black Male 2 6.9 4 8.9 2 Sell 
White Male 22 1509 26a 5728 (as HN ath 
Black Female ] Sed ] Cue 0 
White Female 4 13.8 4 Sial Sieece9 
Indian Male 0 0 0) 
Indian Female 0O 0 0 

Totals 9 5 35 


As shown above in table 59, there were 29 promotions 
made in 1976, of these 3 or 10.3% were black and 26 or 
89.7% were black and 40 or 88.9% were white. During 1978 
there were 35 promotions. Of these promotions 2 or 5.7% 
were black and 94.3% were white. (See Figure 19 for per- 
centage comparison). 


Faculty Promotions in the N.C. Community College System 
by Race and Sex 1976-1978 


Race/Sex W976? "1976" 1977 es 977 ee o78 % 1978 
Black Male ] 2.9 1 hee!) 3 Sid 
White Male 20 Biel 29 55.8 31 55.4 
Black Female 3 8.6 1 1.9 4 Teil 
White Female 11 Sed 7a) 40.4 18 SZ 
Indian Male 0 0 0 
Indian Female 0 0 0 

Totals 35 52 56 


As indicated in table 60, there were 35 promotions 
in 1976, of these 4 or 11.4% were black and 88.6% were 
white. In 1977 with 52 promotions, 2 or 3.8% were black 
and 96.2% were white. During 1978 there were 56 promo- 
tions, 7 or 12.5% were black and 87.5% were white. 
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SYSTEM SUMMARY PERCENTAGE COMPARISON 
OF PROMOTIONS 
BY RACE & SEX IN 
EXECUTIVE, ADMINISTRATIVE, & MANAGERIAL 


B.F 
2.2 


1976 IS77 i978 


Figure 19 
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Table 61 


Other Professionals Promoted in the N.C, Community College 


System by Race and Sex 1976-1978 
Race/Sex 1976 %1976 1977 %1977 1978 % 41978 


Black Male 0 2 9.5 3 9.4 
White Male 5 38.5 7 S3e5 12 37.5 
Black Female 2 15.4 3 14,3 3 9.4 
White Female 6 46.1 9 42.9 14 43.7 
Indian Male 0 0 0 
Indian Female 0 0 a) 

Totals is 21 32 


As indicated above, there were 13 promotions madé in 
1976, of these 2 or 15.4% were black females and 11 or 84.6% 
were white. In 1977 with 21 promotions, 5 or 23.8% were 
black and 16 or 76.2% were white. During 1978 there were 
32 promotions, of these promotions 6 or 18.8% were black and 
26 or 81.2% were white. 
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Table 62 lists the number of retirements, resigna- 
tions, and dismissals of employees of the 57 Community 
Colleges and Technical Institutes (hereafter referred to 
as System) in the categories of Executive, Faculty, and 
Other Professionals occupations by Race and Sex for a 
three year period, 1976-1978. 


Table 62 System Summary of Retirments, Resignations, and Dismissals in 
Executive, Faculty, and Other Professionals Categories of 


Occupation by Race and Sex 1976-1978 


Executive Faculty Other Professionals 
Race/Sex 1976 1977 1978 1976 1977 1978 1976 1977. = 1978 
a ne ES SE EN he IDE IIT NOTE 
BM 2 Z ] 14 8 10 6 6 6 
WM Psy, Slo), He OSes Onl 74 31 4] 4] 
BF 2 0 Ojnames om Ml 15 5 8 2 
WF 4 7 7 WiZe 120 159 32 24 36 
IM 0 ] 0 0 2 0 ] 0) 0 
ik 0 0 0 ] 0 0 ] ] 0 
Others 0 0 0 0 0 0 0 0 0 
Totals 36°) "45 46 297 +303 = 358 76 80 85 


The percentage analysis of the above data for retire- 
ments, resignations, and dismissals in the Executive category 
for black representation was 11.1% for 1976, 4.4% for 1977 
and 2.2% for 1978. Whereas, the white representation was 
88.9%, 93.4% and 97.8% respectively for the same three years. 
The Indian representation was 2.2% for one year, 1977. 
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SYSTEM SUMMARY PERCENTAGE COMPARISON 


OF RETIREMENTS, RESIGNATIONS, & DISMISSALS 
BY RACE & SEX IN ALL 3 CATAGORIES 


i976 IS77 1978 


Figure 20 
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In the Faculty category, the black representation 
was 7.1% for 1976, 6.9% for 1977, and 7% for 1978. The 
white representation in this same category of occupation 
was 90.9%, 91.1% and 93% respectively for the same three 
year period. The Indian representation was .3% for 1976 
and .7% for 1977. The other racial group had a 1.7% for 
1976 and 1.3% for 1977. 


The black representation in the Other Professionals 
category was 14.5% for 1976, 17.5% for 1977, and 9.4% in 
1978. The white representation was 82.9%, 81.3% and 90.6% 
respectively for the same three years. The Indian repre- 
sentation was 2.6% for 1976 and 1.2% in 1977. 


In the Executive category for retirements, resigna- 
tions, and dismissals for 1976-1978, blacks and whites 
presented a contrasting trend in the percentage represen- 
tation. The black representation showed a decrease from 
11.1% to 2.2% from 1976 to 1978 and the white represen- 
tation increased from 88.9% to 97.8% over the same period. 


In the faculty category, only the Indian and Other 
race group showed a trend. The Indian representation 
increased from .3% to .7% from 1976 to 1977. The Other 
race group showed a decrease from 1.7% to 1.3% from 1976 
to 1977. 


In the Other Professional category, the Indian group 
was the only racial group which showed a trend, decreasing 
from 2.6% to 1.2% from 1976 to 1977. 
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SECTION III 


Student Enrollment 


Section III deals with patterns and trends of 
student enrollment in the four major areas of College 
Transfer, General Education, Technical and Vocational. 
Also, it deals with enrollment patterns in the occupa- 
tional areas of: 


. Agriculture 

. Distribution and Marketing 
- Health 

. Home Economics 

. Office 

- Engineering and Science 

- Trades and Industry 

. Other 


Data for this section was compiled and summarized 
from computer printouts supplied by MIS. Since 1974, 
data was supplied to the State office by each institu- 
tion as part of the requirements of the Office of Civil 
Rights on forms OCR 2000 AIB/ OCR 3000 AIB. Comparative 
data is present either in tables indicating numerical 
listings, or as graphs displaying percentages or cate- 
gorical rankings and arrangements for student enroll- 
ment in the College Transter, General Education, and 
Occupational Curriculum programs by race and sex for 
the period 1977-1978. Data represents full-time student 
unduplicated headcount enrollments. 
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The three major racial groups include White, 
Black and Indian. The Hispanic and Asian were not 
included since their number and percentage of 
student enrollment is small. 


Further, the source data classified the racial 
groups as White, Black, Indian, and Other for the 
periods 1971-72 through 1972-73. From 1973-74 the 
"other" racial classification was classified as 
Hispanic and Asian. 


The percentages cited for student enrollment 
in the three curriculum programs in the graphs and 
figures are based on the total enrollment of all the 
racial groups. 


1a 


College Transfer 
Program by Race 


Table 63 


Table 63 shows the unduplicated headcount of 
students enrolled in the college transfer program 
for black, White, and Indian students for the school 
years 1971-72 through 1977-78. figure 21 indicates 
comparative percentage enrollment of the same groups 
during that time. 


This table together with figure 21 indicates 
that whereas the White and Indian student steadily 
decreased 6.4% and 0.3% respectively for the seven- 
year period, black student enrollment actually in- 
creased by 6.4% over the same period. 


In general, the enrollment picture for this 
program shows enrollment decrease from 1971-72 to 
1973-74, an increase to the highest level in 1975-76, 
and again a decrease during the last two years of the 
period. 


Unduplicated Headcount Enrolled in College Transfer 
‘Programs 1971-1978, by Race 


Year White Black Indian Other 
1971-72 Aga 822 61 44 
1972-73 6732 745 58 69 
1973-74 6540 sy 35 101 
1974-75 6594 867 22 98 
1975-76 7281 1143 20 238 
1976-77 7008 1370 22 55 
1977-78 6799 1363 30 74 
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N.C. COMMUNITY COLLEGE SYSTEM TOTAL 
COLLEGE TRANSFER 
PERCENTAGE OF ENROLLMENT BY 
RACE AND YEAR 


FULL TIME STUDENT 
(UNDUPLICATED HEAD COUNT) 


“1971-72. «72-73. 7374. 74-75 
WHITE =a 


BLACK Dy 
INCIAN Hat 


TOTAL NUMBER ALL STUDENTS: 
1971-72,8,098 1973-74, 7,433 


1975-76, 8,682 
1972-73, 7,604 1974-75,7,58I 


1976-77, 8,455 


1977-78, 8,266 


Figure 2] 


no 


Table 64 indicates student enrollment, 


College Transfer whereas, Figure 22 displays the percentage of enroll- 


Program by Race 


and Sex 


ment for male and female students of the three races in 
the College Transfer programs for the seven-year school 
period. ~ i 


The percentage of enrollment for both the White 
and Indian male student decreased 15% and 0.3% respect- 
tively. There was an increase in the percentage of 
enrollment for the: White female by 8.6%; Black male 
by 2.9%; and Black female by 3.5%. The enrollment 
percentage for the Indian female did not change over- 
all for the seven-year period. 


The total number of all male student enrollment 
decreased for the first three years, then increased 
for the next two years, and started to decrease again 
for the last two years of the seven-year period. 


Table 64 Unduplicated Headcount Student Enrollment in 
College Transfer for the Period 1971-1978, by Race & Sex 
Black Indian 
Year Male Female 


1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 


N.C. COMMUNITY COLLEGE SYSTEM TOTAL 
COLLEGE TRANSFER 


PERCENTAGE OF ENROLLMENT BY 
RACE, SEX,& YEAR 


FULL TIME STUDENT 
9 (UNDUPLICATED HEAD COUNT) 


WHITE MALE Bess | 
WHITE FEMALE “4 


BLACK MALE SYyDY 
BLACK FEMALE 2: 


eoeeee 


INDIANMALE 3258 
EEEMEEMAL ET =) rorat Buen oe STUDENTS: 


Male Female Male Female Male Female 
‘1-72 5,549 2,549 74-75 4,900 2,681 (7-78 44,652 3,614 
7273 5,151 2,453 75-76 5,520 3162 
(3-74 4,885 2,548 7677 4,891 3564 

Figure 22 
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General Education 


Table 65 


Table 65 and Figure 23 Provide student headcount ‘and 
percentage by race in the General Education Programs 
for the school years 1971-72 through 1977-78, respectively. 


The White student enrollment decreased Significantly 
by 14.1% over a period of seven years. Whereas, the 
Black student enrollment increased significantly by 
11.1% over the same period. Indian student enrollment 
also increased by 1.5% over the seven years. 


The total number of all student enrollment steadily 
increased during this period, but the rate of increase 
was small in the last two years. 


Unduplicated Headcount Enrolled in General Education 


Programs 1971-1978, by Race 


Year White Black Indian Other 
1971-72 896 160 5 3 
1972-73 1069 210 4 16 
1973-74 1236 208 20 28 
1974-75 1639 317 22 34 
1975-76 2462 696 49 143 
1976-77 2486 801 63 36 
1977-78 237i 890 69 57 
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N.C, COMMUNITY COLLEGE SYSTEM TOTAL 
GENERAL EDUCATION 


PERCENTAGE OF ENROLLMENT BY 
RACE AND YEAR 
FULL TIME STUDENT 
(UNDUPLICATED HEAD COUNT) 


WHITE Be 
BLACK Kj 
INDIAN Ht 


TOTAL NUMBER ALL STUDENTS: 
1971-72, LO65 1973-74, 492  1975-76,3,350 (977-78, 3,397 


1972-73, 1,298 I974-75,2,012 (976-77, 3,386 


Figure 23 
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Table 66 indicates student enrollment, 


General Education whereas Figure 24 portrays the percentage of enroll- 

Program by Race ment for male and female students of the three races 

and Sex in the General Education programs for the seven-year 
period. 


The percentage of enrollment for the White male 
decreased while the enrollment increased for all of the 
other sex and racial groups. White male enrollment 
decreased overall by 17%. The increase in enrollment 
for: White female 2.9%; for Black male and female 
4.5% and 6.6% respectively; and for Indian male and 
female 0.1% and 1.4% respectively. 


The total number of all male students increased 
to 1975-76; then started to decrease in enrollment. 
Whereas, the total number of female student enroll- 
ment continually increased over the seven-year period. 


Table 66 Unduplicated Headcount Student Enrollment in 
College Transfer for the Period 1971-1978, by Race and Sex 


B White Indian Other 
| Female| Male] Female] Male{ Female| Male| Female 


1971-72 0 
1972-73 S 
1973-74 6 
1974-75 10 
1975-76 39 
1976-77 8 
1977-78 28 
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N.C. COMMUNITY COLLEGE SYSTEM TOTAL 
GENERAL EDUCATION 


PERCENTAGE OF ENROLLMENT BY 
RACE, SEX,& YEAR 


FULL TIME STUDENT 
(UNDUPLICATED HEAD COUNT) 


vA 


op eae: ey y Sts THe eae 


te mibede: 
a Y Erde cae ne iii 


CK 


wre Vé=15 9S 71374 
WHITE MALE a 
WHITE FEMALE “7 
BLACK MALE &« 
BLACK FEMALE °::::: 
INDIAN MALE SF 


INDIAN FEMALE tora) NUMBER ALL STUDENTS: 


Male Female Male Female Male Female 
%Efe “GT! 394 74-75 1,238 T74 77-78 «41,741 1,656 
72-73 746 552 75-76 2,009 1,34l 
7374 868 624 VOr ia Clee LOO 
Figure 24 
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Occupational 
Programs 


Inasmuch as the major purpose of all units of 
the Community College System is to provide for man- 
power development, it is expected that the major 
full-time student enrollment would be in occupational 
programs for both sexes and all races. Indeed a 
recent report disclosed students that represent racial 
minorities and low-income groups are overrepresented 
when compared with other segments of the State's 
adult population and more often than not is enrolled 
in technical or occupationally oriented programs. 
Whether or not there has been any change during these 
past eight to nine years in the enrollment patterns 
of minority students from traditionally low-paying 
terminal skills programs to the more highly technical 
programs leading to upward mobility needs to be 
investigated. 


Tables 67 and 68, together with Figure 25, 
indicate headcount and percentage of enrollment by 
race in the Occupational programs from 1971-72 through 
1977-78 school years. Occupational programs include 
both technical and vocational curriculum programs. 
This does not include technical or vocational 
extension programs. 


The Occupational programs are categorized into 
eight groups. Refer to Table 68 on Occupational 
Groupings with percentage of enrollment by race for 
school years 1971-72 through 1977-78. The "Other" 
category is Technical and Vocational Guided Studies 
Program, preparatory non-credit courses. 
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Table 67 


During this period, the White student enrol |ment 
decreased by 6.8%; whereas both the Black and Indian 
enrollment decreased by 6.1% and 0.3% respectively, 
over the seven years. 


The total number of all student enrollment increased 
to the highest level in 1975-76, then commenced to 
gradually decrease in number in the Occupational 
programs. 


Full-Time Unduplicated Headcount Enrollment by Race 


in Occupational Programs 1971 through 1978. 
Year Black White Other 
ee ee 


1971-72 7853 30,242 473 
1972-73 8812 31,794 774 
1973-74 8803 27,425 826 


1974-75 11653 35,779 1369 
1975-76 14466 42,847 1692 - 
1976-77 15302 37,870 832 
1977-78 15666 36,424 1008 
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CUPATIGNAL GROUP 


w.C. COMMUKITY COLLEGE SYSTEM - TOTAL OC 


Table 68 


BY 2 


OCCUPATIONAL GROUPINGS 
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N.C, COMMUNITY COLLEGE SYSTEM TOTAL 
OCCUPATIONAL PROGRAMS 


PERCENTAGE OF ENROLLMENT BY 
RACE AND YEAR 
FULL TIME STUDENT 
(UNDUPLICATED HEAD COUNT) 


a 


iF eRe. 


Ne SACS) Hy Re Ea an cae ea 
4 Fi 
Ba URES kissgn ~ x Gone 
s, . 


TAN ; 
ee a 
BA A 

aA 

bE | 


ZS ape Bs 3 
971-72 72-73 73-74 74-75 75-76 7677 77-78 
WHITE wa 

BLACK K&« 

INDIAN EE 


TOTAL NUMBER ALL STUDENTS: 


I97I- 72, 29,441 1973-74,37,054 1975-76, 58,205 1977-78, 53,098 
1972-73, 32,478 1974-75,48,801 1976-77, 54,215 


Figure 25 
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Occupational Programs 


By Race and Sex 


Tables 69, 70 and 71 point up student enrollment 
figures within the various occupational groupings for 
the period 1971-78 by race, whereas, Figure 26 compares 
the percentage of the same data by race and sex. Data 
indicates that the percentage of white male enrollment 
decreased while the enrollment increased for all of the 
other sex and racial groups. White male enrollment 
decreased overall by 8.6%. The increase in enrollment 
for: White female students 1.8%; Black male and female 
1.9% and 4.2% respectively; and for Indian male and 
female 0.1% and 0.2% respectively. 


The total number of all male students increased to 
1975-76, then commenced to decrease in number. The 
total number of all female students continually in- 
creased in number for the seven-year period. 


Significant changes in enrollment preferences are not 
indicated. However, more black students enrolled in 
engineering and science programs during 1977-78 than 
in 1971-72. Similarly, there is slight increase in 
the distribution and marketing programs. 
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Table No. 69 Black Student Enrollment Within Occupational 
Groupings During the Period 1971-1978 
Distr. ome Energy& Ir.& 


Year Agric. & Mktg. Health Ec. Office Science Ind. Other 


1971-72 44 42 1147, 190 2451 48742293 217 
1972-73 52 5D T7255 205 2650 493 1 2a) 34) 309 
1973-74 44 78 1218 264 2947 848 2792 612 


1974-75 95 17] 1238 419 4054 1507 3278 891 
1975-76 102 236 N45 60c. essen 1917 2 3705. 1112 
1976-77 57 307 n624-" 85) 5578). 1851.9 3777 1257 
1977-78 84 389 H757 923. 552. 1926— 3998 1068 


Table No. 70 Indian Student Enrollment Within Occupational 
Groupings During the Period 1971-1978 
1970-71 0 0 0 0 0 0 0 0 
1971-72 2 6 30 2 56 19 =138 22. 
1972-73 8 2 25 5 71 20 32179 38 
1973-74 S 5 23 5 77 25 ~=«d:' 64 42 
1974-75 4 5 69 6 145 43 207 #139 
1975-76 3 6 60 VeeeZO7 56 260 89 
1976-77 6 10 50 9 174 Soe 275 96 
1977-78 11 8 53 14 «+144 58 262 88 
' White Student Enrollment within Vocational 

Jere sae it Groupings during the period 1971-1977-78 

1970-71 


1971-72 926 296 B07)%-8213 6882 3597566277 313 
1972-73 990 283 4322 332 6899 3972 6886 309 
1973-74 1000 305 4833 409 7828 5139 7203 708 
1974-75 1298 652 5399 516 10791 7596 8510 1017 
1975-76 1549 947 6021 704 13074 8710 9926 1116 
1976-77 1416 920 6155 736 11282 6885 9371 1105 
1977-78 1294 990 6448 783 10451 6385 9345 728 
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N.C. COMMUNITY COLLEGE SYSTEM TOTAL 
OCCUPATIONAL GROUPINGS 
PERCENTAGE OF ENROLLMENT BY 
RACE, SEX,& YEAR 


FULL TIME STUDENT 
oe (UNDUPLICATED HEAD COUNT) 


71-72 | 72-73 
WHITE MALE = nl 
WHITE FEMALE “% 
BLACK MALE 8 
BLACK FEMALE (22:3: 
INDIANMALE Et 
INDIAN FEMALE CJ 


TOTAL NUMBER ALL STUDENTS: 


Male Female Male Female Male Female 
7\-72 17,852 11,589 74-75 33,193 15,608 77-78 28,758 24,340 
72-73 19,845 12,633 75-76 38,781 19,424 
73-7423,922 13,132 76-77 31,958 22,257 


Figure 26 
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Rank Order of 
Occupational Programs 
According to White 
Enrollment by Sex 


Figure 27 compares the rank order of the occupa- 
tional programs according to the percentage of White 
enrollment by sex for the beginning and ending of 
the Period 1971-72 through 1977-78. : 


The pattern of enrollment for the white male 
student has changed very little. The highest ranked 
is the agricultural programs. This is followed in 
descending rank order by those "traditional male 
programs". The lower ranked are those "traditional 
female programs", with the losest rank order as the 
home economics programs. 


The pattern of enrollment for the White female 
student has changed somewhat for those programs ranked 
4 through 7. "Traditional female programs" are ranked 
the highest and in descending rank order. The"tradi- 
tional male programs" are ranked lower. "Other" 
programs which is Technical and Vocational Guided 
Studies is ranked higher than White male for 1971-72 


and ranked at the same level with the male for 1977-78. 
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OCCUPATIONAL GROUPINGS 
RANK ORDER ACCORDING 
TO PERCENTAGE OF WHITE 
ENROLLMENT BY SEX AND YEAR 


1971-72 1977-78 WWit=72 1977-78 


AGRI. AGRI. HEALTH HEALTH 
ENGR. ENGR. HOME HOME 
& & EC EC. 
Stl. SCT: 
DIST. TRADES 
& & OFFICE OFFICE 
MRKT. INDUST. 
TRADES DIST. 
& & OTHER AGRI. 
INDUST. MRKT. 
TRADES DIST. 
OFFICE OFFICE & & 
INDUST. MRKT. 
OTHER OTHER OTHER 
TRADES 
HEALTH HEALTH AGRI & 


HOME ENGR 
EG. 


Figure 27 
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Rank Order of Figure 28 compares the rank order of the 


Occupational Programs Occupational Programs according to the percentage 
According to Black enrollment of Black students for the years 1971-72 
Enrollment by Sex and 1977-78. 


The pattern of enrollment for the Black male has 
changed little. The higher ranked are those occupa- 
tional programs that are traditionally male except 
for agriculture which is ranked below office 
occupations and above those occupations that are 
traditionally female occupations. "Other" the 
technical and vocational guided preparatory courses is 
ranked higher than the white male student which was 
ranked 6 for the two years. Engineering and Science 
is ranked lower than the White male student which 
ranked this occupation as the second position. 


The pattern of enrollment for the black female 
student has changed for all programs except the pro- 
grams ranked 1 and 8 for the two-year period. The 
higher ranked are those that are traditionally 
female programs as was the case for White female 
students. "Other" is ranked higher for the Black 
female student than the White female student which 
ranked "Other" 4 and 6 for 1971-72 and 1977-78 
respectively. Note that Engineering and Science 
occupations were ranked higher for Black female 
students than for White females which ranked these 
occupations 8 for the two years. White female 
students ranked Health in the first position whereas, 
vie Black female student ranked this occupation 

ower. 
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OCCUPATIONAL GROUPINGS 
RANK ORDER ACCORDING 
TO PERCENTAGE OF BLACK 
ENROLLMENT BY SEX AND YEAR 


MALE FEMALE 
1971-72 1977-78 1971-72 1977-78 


TRADES HOME HOME 
& OTHER ECs EC. 
INDUST. 
TRADES 
OTHER Roi: HEALTH OTHER 
INDUST. 
DIST: DIST. 
& & OTHER OFFICE 
MRKT. MRKT. 
ENGR. ENGR. 
& SCI. & OFFICE HEALTH 
OFFICE Sci 
TRADES DIST. 
OFFICE & & 
INDUST. MRKT. 
ENGR. 
AGRI. AGRI. 
MRKT. 
HOME HOME ENGR. © TRADES 
ECs EC. & & 
: SCI. INDUST. 
HEALTH HEALTH AGRI. AGRI. 


Figure 28 


RANK 
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Rank Order of 
Occupational Programs 
According to Indian 
Enrol Iment by Sex 


Figure 29 displays the rank order of the 
Occupational Progra ms according to percentage of 
Indian male and female enrollment for two school 
year periods. 


The pattern of enrollment for the Indian male 
has changed for those programs ranked 3 through 6. 
Note that "Other" is ranked 1 for the two years. 
As in the case of the white and Black male, those 
programs that are traditionally male are generally 
ranked higher than the traditionally female programs. 
Engineering and Science is ranked the same as the 
Black male but ranked lower than the White male 
student which ranks this occupation 2 for both school 
years. 


The pattern of enrollment for the Indian female 
student has changed except for health and the trades 
and industry programs. "Other" is ranked hgiher than 
that of the Black and White female student. Health 
Programs were ranked lower than that of the White and 
Black females which ranked this program 1 and 2 
respectively for 1971-72. For 1977-78, the Indian 
ranked Health at a lower level than the White female 
and at the same level as the Black female. Engineering 
and Science were ranked at about the same level with 
Black female students. This is ranked higher than 
for the White female student which ranked this occu- 
pation at the bottom. As was the case for White 
and Black female students, those programs that are 
traditionally female were generally ranked higher than 
those that are traditionally male programs. 
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OCCUPATIONAL GROUPINGS 
RANK ORDER ACCORDING TO 
PERCENTAGE OF INDIAN ENROLLMENT 
BY SEX AND YEAR 


MALE FEMALE 
19772 1977-78 1971-72 1977-78 


HOME 
OTHER OTHER EC? OTHER 
TRADES TRADES DIST. & HOME 
g & MRKT. Ec. 
INDUST. INDUST. OTHER 
DIST. 
& ASRI. OFFICE 
MRKT. 
ENGR. ENGR. 
& & HEALTH HEALTH 
Seis SCI. 
DIST. DIST. 
OFFICE & OFFICE & 
MRKT. MRKT. 
TRADES : 
AGRI. OFFICE 


& 
INDUST. 
HEALTH HEALTH 
HOME HOME ENGR. 


hE EGe 


RANK 


Figure 29 
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Enrol |ment 


Patterns 


A. 


In general, whereas there has been a tremendous 
increase in total full-time student enrollment for 
curriculum programs from 71,646 in 1970 to 148,683 in 
1978, an analysis of enrollment patterns by race, 
sex, program and year indicates: 


Enrollment by race in College Transfer, General 
Education, and Occupational Currilulum Programs 
from 1971-72 through 1977-78: 


Ls 


White Male enrollment decreased in each of 
the three programs. 


Black Student Enrollment increased in each 
of the three programs. 


Indian student enrollment decreased in the 
College Transfer program but increased in 
the other two programs. 


Enrollment by race and sex in College Transfer, 
General Education and Occupational Curriculum 
Programs from 1971-72 through 1977-78: 


li 


White male enrollment decreased in each of 
the three programs. 


White female enrollment increased in each 
of the three programs. 


Both Black male and female enrollment in- 
creased in each of the three programs. 


Indian male enrollment decreased in the 
College Transfer program and increased in 
the General Education and Occupational Programs. 
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5. Indian female enrollment had no change 
in the College Transfer program and in- 
creased in the General Education and 
Occupational programs. 


Rank Order of Occupational Programs according to 
enrollment by race and sex from 1971-72 and 1977-78: 


1. Male students of all three races generally rank 
traditional male occupations higher than the 
traditional female occupations; and vice-versa 
by female students of all three races. 


2. Agricultural Programs are ranked at the top 
for the white male student with all the 
other races ranking this program lower. 


3. Other programs, the Technical and Vocational 
Guided Studies, are ranked higher for the 
Black and Indian of both sexes than it is 
for the White male and female students. 


4. Engineering and Science programs are ranked 
next to the top for the white male student 
and ranked at the fourth position for the 
Black and Indian male student. These 
occupational programs are ranked at the 
bottom for the white female, whereas both 
the Black and Indian female student rank it 
slightly higher. 


5. Health Programs are ranked at the top for White 
female students; whereas, for the Black female 
it is ranked at the second and fourth position. 
For the Indian female it is ranked at the fourth 
position. 
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Restate the 


Problem 


SECTION IV 


This study was concerned with the problem of 
assessing and describing the degree to which structures 
of the Community College have been effective in expan- 
ding educational opportunities and upgrading the skills 
of minority students. Specifically the study measured 
three major elements of the system, at both the state 
and local level, that influences this goal, namely 
governance, employment and student enrollment. The 
major purpose was to discover patterns and trends indi- 
cating the degree of influence and change during the 
period 1971-1978, regarding: 


- Number of blacks appointed to governing 
boards, commissions and advisory commi- 
tees. 


. Number of blacks recruited, hired, 
trained and promoted with the community 
college system and the state office. 


- Numbers of blacks and other minorities 
appointed to administrative positions. 


. Numbers of blacks enrolled in non-tradi- 
tional technical and occupational programs. 


. Number of blacks, Indians and females 


enrolled in community colleges and techni- 
cal institutes. 
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FINDINGS 


Governance There has been little change in racial representa- 
tion on Boards of Trustees. Of the fourteen member 
State Board of Education, one is a female, one is black, 
one is Indian, and eleven are white males. So too with 
local Boards of trustees. Whites averaged 89%, blacks 
averaged 10% and Indians averaged 1% of the 738 appoint- 
ments made during the period 1970-1978. 


The integration of the sexes appears little better, 
appointments over the eight years have been male, while 
17% of the appointments were female. Local boards of 
education appoint minorities more often than the other 
two appointing agencies (the Governor, and the county 
commissioner. ) 


Of the statewide committees appointed by the Depart- 
ment of Community Colleges, whites comprise 90% of the 
total, while blacks account for 10% of the appointees. 
There is no Indian representation on Departmental-appointed 
committees and advisory boards. Women represent 15% of the 
total. 


Of the twenty-four members appointed by the Depart- 
ment of Community Colleges to the six joint committees of 
North Carolina higher education, one is black, while six 
are females. 
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EMPLOYMENT 


‘Blacks 


Indians 


Women 


Promotions 


Due to lack of data the investigation /of employ- 
ment patterns by race and sex included only the years 
1971-1978 for the institutions and years 1974-1978 for 
the state office. During that period 745% of the exe- 
cutive/managerial positions were held-by blacks, 6.1% 
at the instructional level were held by blacks, and 
15.4% of the "other professional" level were held by 
blacks. Blacks represented 7.8% of the total workforce 
at the institutional level. 


Blacks represented 6.3% of professional employ- 
ees at the State Office during the years 1974-1978. 


The figures for new hirings of blacks at the 
institutional level were noticeably higher. However, 
with 11.5% at the executive level, 8% at the instruc- 
tional level, and 20% points at the "other professional" 
level. 


Figures for promotions are comparable, but less 
encouraging than those of new hirings. Terminations 
(which include dismissals, resignations, and retirements ) 
indicate little change, however, fewest terminations 
occurr at the executive/managerial level, slightly more 
at the instructional level, and most at the "other pro- 
fessional" level. 


A total of 29 Indians were employed to all positions 
during the period. Almost no new activity is noticeable 
either in new hirigns, promotions, or terminations. 


Women represent 49% of the total workforce. They 
hold 14.8% of the executive/managerial jobs, 38.7 of the 
instructional jobs, and 42.9% of the "other professional" 
jobs. As with blacks the picture for new hirings of women 
is more encouraging. Of the hirings at the executive level, 
20.3% were women; women gained 45.2% of the new instruc- 
tional openings, and 41.9% of the "other professional" 
openings. 


A total of 61.5% of the promotions were achieved by 
women, although they occurred mainly at clerical or low 
level salary grades. 
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Student Enrollment 


Whereas white student enrollment decreased noticeably 
in the college transfer, general education, and occupational 
programs. The percentage of blacks increased significantly. 
Indian representation increased slightly in the occupationai 
and general education programs, but decreased in the college 
transfer program. The general distribution of whites, blacks, 
and Indians in occupational programs is similar, except that 
blacks and Indians appear to enter guided studies programs 
before entering the occupational program of their choice. 


The percentage of women in all programs increased 
noticeably. The distribution of males and females, however, 
remained much the same as in the traditionally "male" programs 
and "female" programs with males enrolling in agricultural, 
engineering science, distribution and marketing, and trades 
industry programs. At least 60% of each of these programs 
are comprised of white males. This is true’in both 1971-72 
and 1977-78. 


With a few exceptions, most black males were attracted 
to these same programs, in much the same order, although by 
no means have they dominated them. The major exception has 
been the agricultural program, which ranked first with whites, 
and sixth with blacks in 1971-72, and first in 1977; guided 
studies ranked sixth with whites both years. Home economics, 
office, and the health occupations ranked about equatly low 
with both white males and black males. 


With Indian males the trend has been similar, except 
that most enrolled in the guided studies area for both the 
years 1971-72, and 1977-78. The remainder of the ranking 
pattern was similar to that of blacks and whites. Trades/ 
Indistry ranked second, distribution/marketing and agricul- 
ture alternated as third between these two years, and finally 
engineering/science ranked fourth. Office, distribution/ 
marketing, and health and home economics ranked last with 
Indian males. 
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In general, blacks and Indians enrolled in guided 
studies programs more often than whites. The pattern of 
all males entering traditionally male occupational pro- 
grams has changed very little. 


These rankings are reversed for female enrollments 
with health care professions being the most popular among 
white females during both 1971-72 and 1977-78. Next most 
popular was home economics, followed by office programs. 
Guided studies ranked fourth for 1971-72, but during 1978 
ranked sixth. A similar pattern was indicated,‘with the 
exception that home economics ranked first, and health and 
guided studies alternate for second, and guided studies 
and office alternated as third. With Indian females, dis- 
tribution/marketing was ranked second (this is the only 
female group in a traditionally male occupational program); 
but also Indian females on the average enrolled in guided 
studies more often. 


In summary, females entered traditionally female occu- 
pational programs, with black and Indian females enrolling 
in guided studies more often than whites. 
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APPENDIX A 


DEPARTMENT OF 
COMMUNITY COLLEGES 
NORTH CAROLINA STATE BOARD OF EDUCATION 


RALEIGH 27611 


President's Office September 8, 1978 733-7051 


Presidents: 


We have received a request by the State Board of Education for a report 
which includes information about the composition of Institutional Boards 
of Trustees since 1970. This report is to be presented at the November 
3, 1978 meeting in Raleigh. Your assistance and cooperation toward 
Preparing this report is deeply appreciated. 


Please complete and forward the lower portion of this sheet as soon as 
possible, to the attention of Dr. Hazel Smal]. 


Sincerely, 
I ore cows veh 


Charles R. Holloman 


Institution 


Date Appointed Name of Sex of Race of 
appointed by whom Trustee Trustee Trustee 
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NORTH CAROLINA STATE BOARD OF EDUCATION 
DEPARTMENT OF COMMUNITY COLLEGES rl 


Schedule of Appointed Conmissions, Comnittees 
July 1, 1978 


and Counc] 


No. of 
Members 


e of Committee Staff Liaison Method of Reimbursement 


Advisory Budget Comnisston| Date Established : ne “ay Funding} Racial & Sexua 
Reimbursement Approval and stablishe Source it} 
(Required after 10/28/77 General Statute Composition 


wi : si mie | : 
a - = ere 
Vv. M. Eller 12 x Reconstituted x ‘3 White Females 
(4 from 1974 ‘] White Male 
CC Sys— 
tem)x 


ccial Committee 
Articulation J. R. Parrott 20 X ne x 3/78 X 5/4/78 $146 1 x *1 Black Male 
‘iaprovement (8 from *] White Female 
CC Sys- *6 White Males 
tem) * 


Wluesistative 
|oept. Head 
Other 
State 
Other 


Toint Advisory 
Committee on 
Nursing Education 
of the State Board 
vf Education and 
the University of 
iorth Carolina 
hoard of Governors 


oview Committee of C, C. Holloman 
he "Revised Plan, 
ase 11" 


4 
(approx) N/A 


pecial Committec on 
‘ue Process-CC Sys-} C. R. Holloman (1 from x 1976 x Fall, -0- 2 
om DCC) 1977 


=] White Male 
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——_—<—<—$_ 


flame of Conmittce 


eS | — 


NCC Committecs 


community Gollege GG. 
Advisory Council 


Accreditation 
GSereening, G, 
Committee 


‘ 


Nospitality Bdu- 
cation Advisory 
Hoard We 


N.C. Committee 
on Chemical Tests 
for Alcohol 


Office of Program 
Improvement 
Advisory Council F. 


We. A. 


NORTH CAROLINA STATE BOARD OF EDUCATION 
DEPARTMENT OF COMMUNITY COLLEGES 


Schodule_of Appointed Commissions, Co mnittees, an 
age 1, 1978 


APPENDIX B 


Staff Liaison No. vf {Method of Reimbursement Advisory Budget Gorm fon Date Established Funding | Racial & Sexua 
Menbers oimbursement Approva and Meetings] Source 
(Required after 10/21/77) | General Statute 1977-78 pkasiac ih 


Subsistence. Yes Date 


——— 
;, hes Ht hte 


ka é 79 } = ij r | | | 3 Black | Nales 
ieiack Female 
6/1/63 White | Female 
HH. Porter 20 x So 115A<3 Males 
Female 
Female 
li. Porter 9/30/70 6/12/78/$2,264 White | Males 
Reconsti= 2 Black | Males 
tuted 7 White | Fomales 
M, Miller 1971 12/1/77. $331; 2 10 White } Males 
Abernethy x 1963 il 5/11 /7 snl Nales 
1 Black | Male 
1 Black | Female 
W. Maniey Xx X 14/14/78, 1/20/78 5/12/78} $301 2 White | Pomales 
9 White | Male 
————<——- i. rfp ——{ = _——— —— eee = a ES 


Et 
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ame of Committee 


DCC-Other 
Agency (ics) 
~ * 


Joint Committees 


Joint Advisory Creme Rue 
Committee - UNC, 
CC System, and 


Private Colleges 
and Universi- 
ties 


The Liaison 

Committee-UNC, 
CC System, and CrmeRYs 
Vrivate Colleges 
and Universities 


Joint Committce 

on .fihie NEC. 
\ssociation of Arad. 
usiness Colleges 

ind N.C. Associ 

ition of Public 
Community College 
residents 


oint Committee 
on College Trané} B. L. 
fer Students 


st 


*Racial & Sexual Composition of DCC appointees 


newer 


Staff Liatson 


Holloman 


Holloman 


Bevacqua 


Anderson 


NORTH CAROLINA STATE BOARD OF EDUCATION 
DEPARTMENT OF COMMUNITY COLLEGES 


Schedule of Appointed Commissions, Committeas 
July 1, 1978 


and Councils 


No. of . [Method of Reimbursement Advisory Budget Commiss{on| Date Established How 1977-78} Number | Funding | Racial & Sexual 
Members Reimbursement Approval and Established Cost | Meetings| Source : 
(Required after 10/28/77) Genera) Statute 1977+ "4 eo SERA 


Race Sex 


Federal 


i) 
linept. Head 
Other 


———}-__. 


X 2/11/76 X |X 


a aie 

6 
(4 from 
CC Sys- xX X |X 1 
tem)* ] 

16 x 
CS from 
CC Sys : 
tem)* 


*2 White |Females 


Per Diem | Subsistence Ys Date No HG 
2 - i, 
| O/z 
—— ae ae aL e215 
i ae = — ce ro tee ae 
4 x 10/20/75 X 2/16/78 *l White| Male 
(1 from 
DCC * 
Pe ai 


Pha Ws 


*4 White! Malos 


1965 *5 White] Males 
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